
Student Guide to the Harassment, Sexual 

Misconduct and Violence Policy

Excerpt from Course Handbook

Policy Introduction

This document is an excerpt from the relevant Italia Conti Course Handbook. It provides a short 

student-facing guide to the Harassment, Sexual Misconduct and Sexual Violence Policy.

This guide does not replace the full Harassment, Sexual Misconduct and Sexual Violence Policy. 

Students should read this excerpt if they want a clear overview of what the policy covers. This 

excerpt is provided as part of the linked policy and guidance framework supporting Italia Conti’s 

Single Comprehensive Source of Information for OfS Condition E6: Harassment and Sexual 

Misconduct.

Version control and archive note

This is the student guide document that was most up to date at the time of publication of Italia 

Conti’s Single Comprehensive Source of Information for OfS Condition E6: Harassment and 

Sexual Misconduct. 

This document will be reviewed and updated in line with its normal policy review cycle. Where a 

newer version is approved, the Single Comprehensive Source and linked policy folder will be 

updated accordingly.

Archived copies of previous versions of this policy and the ‘Preventing and Addressing 

Harassment, Sexual Misconduct and Violence’  guide are available here.

Published to website 16/06/2026

If you or someone else is in immediate danger, call 999

For support contact wellbeing@italiaconti.co.uk

https://italiacontiartscentreltd.sharepoint.com/:f:/s/ICC/IgCD9-0-25YRR5XI-L1JWss1Ab4Hv7KBm8OsxD2ad0ufJ80?e=GaNJvc
mailto:wellbeing@italiaconti.co.uk


 
 
(Student Guide for the Handbook) 

Harassment, Sexual Misconduct, and Sexual Violence Policy  

This Policy is to be used when Italia Conti receives an allegation that a student or 

member of staff may have perpetrated harassment, sexual misconduct or sexual 

violence and provides reporting mechanisms and procedures for dealing with 

unacceptable behaviours. 

 

Italia Conti is committed to promoting a culture of mutual respect and support in 

which any incidents of harassment, sexual misconduct or sexual violence will not 

be tolerated and will be thoroughly addressed to ensure the preservation of a safe 

work and study environment. All members of Italia Conti have a responsibility for 

creating a community that is based on dignity and respect. 

 

Sexual misconduct and sexual violence are defined as “all unwanted contact of 

a sexual nature”. 

 

Harassment” (as defined by section 26 of the Equality Act 2010) includes unwanted 

behaviour or conduct, which has the purpose of affecting or violating a person’s 

dignity, or creating an intimidating, hostile, degrading, humiliating, or offensive 

environment because of, or connected to, one or more of the following protected 

characteristics:1 

A non-exhaustive list of some examples of harassment, sexual misconduct, and 
sexual violence which would fall under the policy is provided below:  

• Verbal harassment such as whistling, catcalling, or sexual innuendo. 

• Making unwanted or inappropriate remarks of a sexual nature. 

• Spreading rumours about a person’s sex life. 

• Nonverbal harassment, such as looking someone up and down or 

displayingpictures of a sexual nature. 

• Sending emails or messages containing sexual content and/or asking for 

sexual favours. 

• Sharing private sexual materials of another person without consent, 

including online/via social media;  

• Inappropriately showing sexual organs to another person. 

• Sexual intercourse or engaging in a sexual act (including kissing) without 

consent. 

• Attempting to engage in a sexual act without consent.  

• Creating, disclosing or threatening to disclose nude, sexual or sexually 

explicit photos, films or messages without consent and with intent to cause 

distress. 

• Touching inappropriately through clothes without consent. 

 
1 OFS statement of expectations for preventing and addressing harassment and sexual misconduct 
affecting students in higher education 



• Coercive demands for favours (including sexual favours).  

• Gaslighting (i.e., manipulating someone by psychological means, or 

seeking to sow seeds of doubt in a targeted individual or in members of a 

targeted group, making them question their own memory, perception, 

and/or sanity, using persistent denial, misdirection, contradiction, and 

lying).  

• Grooming behaviours (e.g., isolating someone so they are dependent 

academically and emotionally; buying someone presents or repeatedly 

insisting on paying for them to create a power imbalance). 

Further examples of unacceptable behaviour might be: 

 

• Domestic abuse and coercive or controlling behaviour. 

• Psychological, physical, sexual, financial and/or emotional abuse. 

• Stalking and obsessive behaviour. 

• Repeated, persistent and intrusive behaviour causing fear of violence or 

engenders alarm and distress in the victim. 

 
These examples are intended to be illustrative and not exhaustive. 

This policy has a set of procedures designed to be supportive, flexible, and provide a 
range of options for anyone who has made a disclosure of having been raped, sexually 
assaulted, harassed in any way or exposed to any of the types of behaviours described 
above.  

The Initial Stage of the procedures provides a process for you (or anyone) to make 
such a disclosure and receive support, and then for an ‘early investigation’ to take 
place to work out what might happen next.  

Next steps that might be taken include the option to progress a case through Italia 
Conti’s formal procedures (if the disclosure involves potentially unacceptable 
behaviour on the part of another student), to seek alternative resolution to allow all 
parties to try and find a way forward, or to merely seek support and not to progress the 
matter through any formal procedures.  

If you make a disclosure about something that has happened to you that may fall within 
the scope of this policy, you will be offered support and consulted as much as possible 
about next steps and your wishes on how you wish to proceed (including whether you 
wish to take no action) will, as far as possible, be taken into account by Italia Conti in 
determining any next steps. The person looking after your case in this process is called 
the ‘Early Investigation Officer’. 

If you make a disclosure about something that has happened to you that may fall within 
the scope of this policy, you will be offered support and consulted as much as possible 
about next steps. The person looking after your case in this process is called the ‘Early 
Investigation Officer’.  

Italia Conti will, as far as possible, take into account and your wishes on how you wish 
to proceed (including whether you wish to take no action) in determining any next 
steps. Notwithstanding this, the Early Investigation Officer will have to make a 
considered judgement about how to proceed. There may be occasions where they 
deem that there is an exceptionally high risk, which means that action needs to be 



taken even though this might not be your preference. For example, there may be 
occasions when Italia Conti deem that there are sufficient grounds or considerable 
risks that justify the initiation of  an early investigation without a disclosure that 
identifies the Responding Student or take a decision to impose precautionary 
measures or restrictions. 

You will be kept informed of the Early Investigation Officer’s decision and can also 
decide at any point that you wish to withdraw from a process, even where you have 
previously decided to pursue any of the procedures under this policy. If you withdraw 
from a process, the Early Investigation Officer will decide whether there is a need to 
continue pursuing the matter without your involvement.  

In responding to a disclosure, Italia Conti must, of course, balance their duty of care to 
all parties concerned, including those about whom allegations have been received. 
This means that whilst every care will be taken to take account of the wishes of a 
Reporting Student, ultimately Italia Conti will need to determine the most appropriate 
course of action. 

Reporting incidents 

How to report any incidents of harassment, sexual misconduct or sexual violence: 

• in person to the Wellbeing and Safeguarding Team, who will register a 
Promonitor level 5 confidential comment.  

• by completing an Initial Stage report form (Policy Appendix A1) and emailing it 
to the Wellbeing and Safeguarding Team directly at 
safeguarding@italiaconti.co.uk,  

• by reporting an incident to a staff member who will then get in contact with the 
Wellbeing and Safeguarding Team.  

• Students can request guidance from Italia Conti’s Wellbeing and Safeguarding 
Officers on how to report incidents and get emotional support. 

• Initial support and advice may include discussion of options, referral to external 
agencies etc.  

• Support is also provided throughout the process, including through any formal 
stages. If the Responding Student is identified, they too will be provided with 
support.   

Please note: 

• If at the point of reporting the incident, you identify the Responding Student to 
Italia Conti, we will progress to the formal investigative stage of the procedure 
to pursue the incident. 

• Equally, if at a later stage in the Early Investigation the Responding Student is 
formally identified to Italia Conti, we will act and progress to the formal 
investigative stage of the procedure to pursue the incident.  

The Responding Student will also be offered support and advice under this process.  

Where anonymous reports are made (i.e., a report that does not identify the alleged 
Reporting Party or Responding Student involved) the Early Investigation Officer will 
determine whether there are any matters arising from the allegations that Italia Conti 
should endeavour to follow up, though there may be limitations to possible actions that 
could be taken.  

mailto:safeguarding@italiaconti.co.uk


  

Please note that Italia Conti reserves the right, and may be under an obligation, to 
share information in exceptional circumstances where such disclosure is necessary to 
protect any individual or the wider college community from harm, or to prevent a crime 
from taking place. 

Raising an allegation under this Policy does not prevent you from reporting the matter 
to the police at any time (even where Italia Conti’s internal procedures have been 
concluded). 

The full policy is available here. 

 

 

________________________________________________________________  

 
 

 
 

https://www.italiaconti.com/about-us/policies/

